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Welcome, Aspiring Recruitment Trailblazer!

You’ve begun a journey of self-discovery and strategic insight, one that could lead you toward
becominga recruitment entrepreneurwho shapes careers, organizations, and futures. In Blueprint
1, you explored your innate strengths, confronted your hesitations, and started building the clarity
needed to move forward with conviction. Now, it’s time to go deeper.

This quizis your next-level mirror, a tool to further uncover who you are as a potential leader in the
recruitment space. It will help you pinpoint the qualities you already possess, highlight the gaps
you might want to fill, and guide you toward making decisions that resonate with your personal
“Why” and long-term vision. Remember, this isn’t a test with a pass/fail grade, it’s a compass, set
to help you navigate your entrepreneurial landscape.

Ready to see what you’re truly made of?

Instructions
e Setaside about 10 minutes. Find a comfortable, quiet spot where you can focus.

e Answer each question honestly, choosing the option that feels most authentic to who you
are today, not who you think you “should” be.

e Keeptrack of your responses, your pattern of A’s, B’s, and C’s will reveal your
entrepreneurial profile.

Tip: Before diving in, revisit your notes from Blueprint 1. Reflect on the motivations and
uncertainties you journaled about. Your honesty there will guide the authenticity here.

1. What Sparks Your Drive for Entrepreneurship?

A. The thrill of building something unique and steering my own destiny.
B. A mix of curiosity and excitement, still weighing if it’s the right fit.
C. I’'m uncertain and need more clarity before taking the plunge.

2. How Do You Approach Building Relationships?

A. | love meeting new people, forging connections, and creating opportunities for others.
B. | can network effectively when needed, even if it’s not my natural inclination.
C. Networking feels daunting, and | often shy away from it.
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3. Imagine You're Hosting a Dinner Party. What Kind of Guests Do You Invite?

A

. A diverse group of innovators, thought leaders, and passionate individuals to inspire meaningful

conversations.

B
C
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. A mix of colleagues and friends who can contribute to a pleasant evening.
. | prefer intimate gatherings with people | already know well.

. How Do You Handle Change?

. | thrive on change and see it as a chance to grow and innovate.
. | can manage change effectively, especially with some preparation time.

. | prefer stability and can feel overwhelmed when things shift rapidly.

. If Your Business Faced a Sudden Financial Challenge, What Would You Do?

. Quickly analyze the situation, adjust the budget, and explore new revenue streams.
. Consult with financial experts and implement their recommendations.

. Feel stressed and seek help to navigate the situation.

. What’s Your Leadership Style?

. I naturally lead and inspire others, feeling confident in guiding a team.
. | can take the lead when necessary, though I’m still developing my leadership approach.

. I’m unsure about leading a team and might benefit from mentorship.

. How Do You Feel About Sales & Client Acquisition?

. Pitching services and closing deals energizes me.
. I can handle sales conversations competently, even if it’s not my favorite part.

. Selling feels uncomfortable, and I’d struggle without training or support.

. If You Could Automate One Aspect of Your Work, What Would It Be and Why?

. Streamlining client follow-ups to focus more on building relationships.
. Automating scheduling to save time and reduce administrative tasks.

. I’m not sure which aspect to automate; | handle most tasks manually.

How Do You Respond to Setbacks and Challenges?

| bounce back quickly and view problems as opportunities to find creative solutions.

. | persevere through challenges, though sometimes feel discouraged when obstacles pile up.

. Frequent setbacks can overwhelm me, and I’d need strong support systems.
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10. What Drives Your Long-Term Vision and Purpose?

A. | have a strong inner drive, a clear purpose, and an inspiring vision for my future.
B. I’'m exploring my motivations and open to discovering a more defined “Why.”
C. I’'m uncertain about my long-term vision and need to clarify my motivations.

11. If You Could Have a Day Off Business Operations, How Would You Spend It?

A. Engaging in activities that inspire creativity and innovation, like visiting a museum or
brainstorming new ideas.

B. Relaxing and recharging with hobbies or spending time with loved ones.

C. Catching up on personal tasks and errands to stay organized.

12. Which Fictional Mentor Would You Choose to Guide Your Entrepreneurial Journey?

A. Tony Stark (Iron Man) - for his innovation and leadership.
B. Hermione Granger - for her intelligence and problem-solving skills.
C. Harry Potter - for his resilience and ability to lead under pressure.

13. How Do You Integrate Technology into Your Recruitment Strategy?

A. | leverage advancedtools and platformsto optimize processes and enhance client experiences.
B. | use essential technologies but am open to exploring new tools as needed.
C. I rely mostly on traditional methods and find it challenging to integrate new technologies.

14. What’s Your Approach to Continuous Learning and Development?

A. | actively seek out new knowledge, attend workshops, and stay updated with industry trends.
B. | engage in learning when necessary and take advantage of available resources.
C. Ifind it difficult to prioritize learning amidst other responsibilities.

15. How Do You Define Success in Your Entrepreneurial Journey?

A. Building a thriving business that positively impacts clients and the industry.
B. Achieving personal and professional growth while maintaining work-life balance.
C. Establishing financial stability and security for myself and my family.
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Your Results: Discover Your Entrepreneurial Profile
Your Entrepreneurial Profile

e MostlyA’s: The Trailblazer
You’re brimming with entrepreneurial spirit and possess many qualities ideal for a
recruitment leader, adaptability, relationship-building prowess, and vision. You’re poised
to excel. The insights from Blueprint 1 can now be turned into strategic actions. With a bit of
fine-tuning where needed (maybe upping your financial savvy or honing your branding
strategy), you’re ready for Blueprint2, where you’ll unleash your “Why” and turn clarity into
compelling direction.

e MostlyB’s: The Explorer
You’ve got potential and some developing strengths, but you’re still defining who you are as
arecruitment entrepreneur. This is an exciting growth phase. Use the reflections from
Blueprint 1 to identify specific areas for improvement, be it sales confidence, leadership
clarity, orindustry insight. As you move forward, Blueprint 2 will help crystallize your “Why”
and guide you toward a more defined entrepreneurial identity.

e MostlyC’s: The Novice
You’re at the very start of your entrepreneurial journey and that’s absolutely fine. Think of
yourself as standing at the doorway of possibility. Your Blueprint 1 notes will help you
understand what’s holding you back, perhaps uncertainty around core tasks, lack of
exposure to advancedrecruitmenttechniques, or confusion about your deeper purpose. By
stepping into Blueprint 2, you’ll gain the internal motivation and focus you need to either
grow intothis role or realize thatthere may be another path more aligned withyour true self.

Remember:

This quiz is a snapshot, not a final verdict. Every entrepreneur’s journey is unique. With the right
mindset, resources, and mentorship,a Novice canbecome an Explorer, and an Explorer can evolve
into a Trailblazer. Your path is entirely your own, authenticity and readiness will guide you to
success.

Ready for the Next Blueprint?

You’ve tapped into deeper self-awareness, expanded on your reflections from Blueprint 1, and
gained insights to shape your journey. Now, it’s time to uncover your core “Why” in Blueprint 2.
Thisiswhereyou’ll alignyour newfound clarity with a powerfulinternaldrive, turning aspirationinto
a compelling mission that will inspire and sustain you through every obstacle and opportunity
ahead.
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